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ABSTRACT

The parpase ol this shuly was W amlyee the soctuntahilay of govemment agency performance n
prevening Il through orgaealinml commienenl. | The poypekaion of the sudy was the reganal
apparsms organizatons (OFD) o Limapuluh Kota Regency wialing 45 OPDs with sampling using
purpqggve sampling so that the rescanch sample totaled <3 data samples. The dan collection schnique
wsed & quantieative method appr numcly using & questonmaie filled our by the rescarch sample.
D smalysis used pach analysis. results of the study found ghat (13 the imemal conrol system has
an ellecl on apency ;:Hfumxu;n: avcuum bl il_lg; 12 ) the competence of the apparsius s an efled on
APETILY perln:lmnru:e accpumiabaliy; (31 the intemal conined sestem s an ellect on osganeatonal
uﬂllllltllllﬂl.ll (40 the compelence of Lhe s e an elllect on orgaizm)ionsl ul“ulm-.ru; %)
ur:'unuu.lh,ml conmmiiment has 2n ellexl on apenuy |1r.-rl'4r|ru|||.'¢ wczonn Lty liny ; () i,lprt'.wﬁ;lrnl

eedimes the effizet of the imtemal contrel sysiem on sreacy peromianse aocouniaklio
and | T orzamizationsl commitment naedistes the cifect of qpparaiis congeienos o ascncy peronmanie
sccoustability.

Keywards: [nternal Contral Systom, Appamtus Compeence, COrganizationa]  Commibment,
Performunce Accoumtubility
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INTRODUCTION

The adminidration must consider several Tactors w address the issue of accountability in
government agency performusce, which remains a govemmental weakness, with parficular
attention to the internal contral system. Govermment-implemented internal control systems can
eslablish conllence in schieving effectivencss, elliviency, wnd economy im [ulfilling
arganizational ohjecives, An clteﬂimllmmul contral system facllitines reliable financial
reparting, protection of organi sational asets, and adherence to applicable laws and regulations,
thereby emabling Uk establishoment of sound [inanciol mansgement practices wilhin government
apcra'nu.

Another factor that affects sccountahility is the competence of the appamms. Prevention
ol emberclement ([roud) can be done with the appropriate compelence of the upparalus. n
managing funds. With competent apparaius in managing govermnment ﬁrE:s.. itis expected o
minimize acts of emberzlement (frasd). Mocheriono (2014) stated that a person’s competence
B'E*M'nlb:li]hwpnl:#m.il will lter be proven and shown. if be has done (he
joh (alrcady workedi. Conversely, if he alrcady has low level competence, he will tend o
perti v .

resulis of the audi conshucied by the BPK on the Finuncial Report of the Limapulub
Kota Regency Government, the RPK in 2021 found evidence of payment of honorarinms for
Basdget Users (PA) and Rudger User Authorization (KPAJ not in accordance with the budpet
ceiling munaged for such Bud pel Implementition Document ( DPA). The totul use of the budget
not in aceordance with the segional wnit price ocewred in A0 OFDs with & sotal of more than
IR S0 million (RPE RI, 4122),

The mm:ulumiuu ol good wevounting by povernmenl apencies aml oplimizalion of
supervision of the guality of [sunciol repuriing of povernmeni apencies 15 expecied o morease
the accountability of government agency performance so that it can optimize the performance
ol government allars (Aumngsibh S and Mingivas, AC. 2009,

I'he above phenomenon shows thal thens aresUll weak links in e nlemal conins sysiem.
and non-compliance with laws and regukations has cansed regional lsses due to the weak SP1
chain of the kxal government . ey many cases haee ocoumed; while violabons reflect tat thers
are shll vanous weuk links in the intemnul contml ﬂ'l.'l:tnt‘hifh incTesises the possibility of
framd in the repoming enticy of the local gavemment. The infemal contmol svsicm is an activity
camed oul by mamagement contmuously o provide adequate asurance W achieve
orguniaionil goals (Government Regukiton 60008 ),

LITERATURE REVIEW AND DEVELOPMENT IYPOTIESIS
Agency theory eaplains the relatnomhip between wo dillerent and oppushig ecoporm

actors, This theory describes the working relationship hetwoen two parties: the principad and
the ugent. In this relationship, the principal suthorises Lhe spest o perform services oa U
principal’s behall and empowers the agent 1o moke optimal decisions for Lthe principal's inieress
{lehsan, 2003). B

Imiemul control is defiped by Hery (2003) os o collection of policies and procedunes
desigmed 1o saleguard company assets from wll forms of misuppropristion. ensure the securacy
of company accounting information , and verife that all regulatory regquirements, incleding kaws
and management policies., are propery implemented by all company employees.




N

Civil servani competence is competence that refers o a behavioral approach, a pariicular
hehavior or vanious types amd levels of behavior that are used as pamameters o be able o camy
out work effectively, succesafully and superiorly | Sedarmayvanti . 2017)

Fron is hasically an act of deficiencles that can harm an agency . According to (Karsono,
2003 frawd con be interpreted ax fraud that is done intentionally to achieve certain goals such
as deceiving or giving o false piclere o other parties that cun be done by people inside or outside
the company. Frowe is something that is deviant and agoinst the low, Frosd s done by taking
sdvamtage of opportunities to do things that are dishoned so that it can harm other pantics,
Miewnwhile (Albrechi, 2003 ) delines fromd oy o real form of muteriol lacts thal we deliberately
[alsified and done so that the victim = convineed und Lukes Follow-up sction.

I.L Influence of Internal Contrel  Systems  on Institutional  Perfonmance
Aceonnta hility
Complince Theory Agescy theory sales thal w reduce mformaiion asymmetry. i s
necessiTy b0 increase inkerm] comlrol over an orgunkcation's performance. When mlomnation
asymmetry s reduced, it will miu’nih‘:m organization from committing frand, Fmrﬂﬁ'urhat
cun be made o prevent iruwd o o insplernent an infernal control system (Alam. 2022}, Based
an this fpscription . the bypothesis is is:
H:  The intemnal control system has o positive etfiect on performance pcenantability .

L. The Influeace ol Apparius Compe lonce on Ageocy Peorlormance Accountabilily
Ageney theory state that competence apparmius can analyze and find solution on the

el that oecii el between ageints sl piineifals who will laer wigger act fraud | Sarwat

& Sumeadi . 2021 ). Based un lj'ﬂik!i:r'u!.im Ll hypothesis b is:

Hz:  Apparams competence hat a positive isflecnee on performancs scenumtabiliy .

3 The Inflwenoe of Internal Comtrel Systems on Or ganications] Commitment
(drganizational Dﬂﬁmi:m«:n:in adistrict isthe level of kovalty, amachme nt, and support that

employees have for the goals and values of the local government organization (Batuwacl,

2022). Based on the Agemcy Theory. it 13 staled that the prmcipal, namely the regronal

powemment or commun ity has rights and interes in the resules of government, while

15 an employes or government gpparaius whose job is o manuge and implement policies . Based

on this description , h:iqrwllﬂ s inc

Hi:  Interoul control sysiems have o positive elfect on ongasizational commitment ,

4. The laNuence of Apparalus Competence on Organbslional Commitment
Apparutus who buve high competence tend o [eel more confident in carrying out teeir

duies. When they can complete tasks well and produce sansfactory pc-r‘l'ﬂam, they feel

miore appreciated by the orsunizution. which in bum increases their pifective commitment to the

arganization (Wisanggeni, 202gs Based on this description , the hypothesis is j=:

H::  Apparaus competence has a positive effect on organi zational commitment.

5 The Influence of Organizational Commitment on  Agency  Performance
Accountability




Beter accountability so that public trast in government agencies increases and suppors,
Agency theory suggesis that there is a potestial conflict between the interests of principals and
agents, which can lead to opportunistic or fraudulent hehavior if there is no effective control
mechanism. Stromg orpanizationl i:m'nmmmhlnm reduce this problem by aligning the
imerests of agenls with the principal (Adhivinna et ol 2022). Based on this descriplion , the
related hypothesis influence the wre py Tollows
Ha: Orpganizationsl commitment has o positive effecs on Performance Accountability.

6. Uommitment Mediates the Effect of Conirol Svstems Intermal o Agency

t’m Acovunisbility

Iniemal Comtrod System constiules a componenl of the process for achieving publi:
govemment aconuntability O esinda er al., 201 8). Government activities. from planning through
supervisinggmplementation o accountability repoming, most be conducted in an organized,
regulaied. elficent, and eiective manner. Conssyuently. o svalem is reguined llm:vricks
mufficicnt assurance that government apency opcrations can accomplish their ohjectives
efficiently and effectively, prodduce neliahle financial management eports, progect assets, and
provoke regulatory compliance, This (rmmework is referred W as the nlernal contnol system

(Widyatama and Novita, 2007), 14
Accountability ar responsibility is { accoosiofilite ) s 8 form of ahligation for & person
(leader/ollicialfesecutor) o ensure il the twsks and vbligutions beishe carries vul have been
out in accondance with applicable provizions { Accountahility in financial management
the provigion of repons and disclownes an aetivities and performance that have heen carried
oul by e governmenl wilhin o cenain perivd of Lime o inlerested parbies. This is certanly
s for both ihe centrul povemment wnal guvernmenis. they musi be uble i becoms
subjocts af repoting in arder to fulfill puhlic rghts, samely the right 1o 'EIE v tar thee
govermnment has provided publy servicee Gwough budgst munapement. Based on Uus

dcau:'q":. . Lhe relaied bypolhese problem the wne as follews
H¢:  Owganizationsl Commigment Modiowes the Fffcer of Iniernal Comtrol Sysem on

7. Committee Mediates Elr Inflnence of Apparams Competence on  Agency
Performunce Acowuntabilily
Apparaius cumpetence s an absoluie skill thal = peeded o that the munagement of funds
for the development of varions aspects can he achieved by using inkelligence, knowledge and
skilly an well as behavior i encouruge oplimad developmgr (Perdana, 2018). Competent
upparatiis will prodece good dntpud g aomrdance with the principle of accoumtability,
Accountability or responsibility is | aocoumebiioy ) is a form of obligation for someons
(leaderfollicialfenecutor) o emsure thal the wsks o oblipations twey camy outl have been
ied oul m secondance with upplicable provisions (Accountibility in faunciul management
E:: prowision of repans asd ﬂEquurc-s o activities and performance that have been carricd
oul by the government within & certuin period of time o interested partics. Based on this
descrplion . Lhe related hypothesss is: problem the ure & lollows
Hz:  Organizational Commitnent Mediates the Effect of Apparais Competence on
Performance Accountability.

RESEARCH METHODMMAMGY




This research is a quantitaive research. Ohject study is an OPD located in Lima Poluh
Kota Regency . Where the population study is 43 OPD penple, lr-Hm“t population small
s all over population made into sample research . Types of research data in the foem of thengggc
dana sourced from from answer questionnaire by OPD employvees . With Thus | reseanch data
collected with questionnaire |
Dot ik sis im this study wos conducted wsing mulliple regression analysis. Severul dat
unalysis techniques used in this study are:
[y Instrumen Test Research { Validity und Reliability )
2. Descriptive Stulistical Analysis
3 Classical Assumption Test { Mormulity Test . Multicollinearity Test . amd
Heteroscedamiciy Test ) g
Maodel Consistency Test (1-tess, F-test, and Coefiicient Test) Determination |
Path Analysis
Hypathesis Testing
7. Partial Test (f-Tese)
;'\nal}-s:iﬂndrl Lhe Formulisted path = as [ollowing :
F=a+hh X+l X 2+
Y=a+[hh X+ X+ 7+
Informatnn:
¥ = Poerformance Accomntahility
o = Constant
Bi-fp: =  Regression Coellicien
X1 = Intermal Controd System
X = Competence of State Apparatis
F = Orguneeutionu] Cosmnuil menl
E = Sincdavd & reor
HESYLTS AND DISCUSSION 3]
sty uses 8 path analyss mode] | because Lhe simly explains the direct and indireci
effects of a st of measurable variahles {parametric), as independent variables | ecogennes) on
dependent variahles { endogeppps ) and intervening variables . The overall path eocfficient of

okt 3

vamables X1 X2 Zand ¥2 on the tests that huve been carmied oul. o puth dugram can
he made as follows:
I.J:l l
Y
-
Llis

structural equation for the model is:
Sub Svuctural I 2 =0376X 1+ 0, 1%X 1+ 07752y
Sub Structural 2 Y =06258 + 034 5 ;

The meaning of structural equation 1 above is:




Th-:?ld’ﬁw value of the intemal comtrol system variahle is 0.376, This means that every
increase in the intemal contral SVSER By | ot wall increise performance accountability
by 0376 and vice versa, nssuming other variables remain constant.

The coefficient value of the npparutus competency viriable is 0.194. This means that every

impmw:ta.t in apparaius competency by 1 unit will inorease performunce sccountability

Ty 01494 and vice versa, nssuming other variables remain constant.

3. The standasd emor ( £ ) is 0775, This means that the magnitude of e eror path
coellicient for other virables outsade the research that wffea performance scoountability
151775,

S.'I:I'I.IEIJ exquation 2 abave is:

1. The cosllicient value of the organizational commitmest vartable is 0.625. This means (hat
every incnease ino ol gational commitment by | wnit will inerease performance
accoantability by (G235 and vice versa, assumipy other variables remain constant.

The standard ermor ¢ & o ) as 0804, This means thit the magnitude of the ermmor path coelicient

for other variahles outside the rescarch that affect performance aconuntahiliy is (0.804.

T

1. The Influence of Tnternal Control Sysiems on Performunce Acoountability

Based on the test results i is ksown that the interno] control system hus un ellect uw
lﬂﬂ'l'."'llﬂﬂ"lil}' d’.ngcrlr.‘:.' p.-rfnrnunn.:- imn '!'I!\-‘C‘I'I'ﬁl'lg' ﬁ'm.lrf i Lima Puluh Koin Iﬂpﬁ ney. This
means that the hetter the implementation af the intemal contral system, the better the
acoountsba sy of wwescy perlomunce. Ageacy Theory stules Ul the priscipul, namely the local
SONSTRITENE OF comminnity who have rights did iverss inthe reoilis of govermimeint, while te
agent is an emplovee of government apparanis who is tasked with nanaging and implementing
pubicies. Intermal control prewly alfects Lhe ealent of acoess o fraud, nomely by preventinge
fravsned wrhich can he done hy reducing pressure, appormasitizs snd improving individoal morabe
ar every level inthe arganization i1Soleman, 201 35

conired 15 a system thal cresites rules about uperationul procedurss that wre carmied oul. nol
everyihimg can be comtrolled scoording (o eaisting ubjum"fn._IEd cin be prevented through
infemmal eontrol. An effective internal confrol sysicm ensores that every action and decis ion
tiken in the orgunizution can be accounied for. Through sinct s upervision. sccurile recomling.
und chear reporting. SP1 increases operutional iminsparency that makes o suster for reluled
partics to cvaluate and monitor the organization's perfformance .

E‘I‘l: Influence of Civil Servies Cggpetence on Perfiormance Aceauntahbility
Based on e iesl resulis | il is known il the competesee of U appuroius has an ellect on
the m:mmulny of ithe agency's performance in prevenung fraud in Lima Puluh Kow
Regency. This means that the betier the competence of the apparamus, the bemer the
accountability of the agency's performance. Acconding w Agpency theory. pood pppanstus
compeience will contribute (o more elfective and eificient sk implementation. Competent
agents are beter able o achieve the results desired by the principal, which means betier
performance and ewsker 0 account for. Performunce accountability &= increasmgly mantained
because the resalts of work can be measuned clearly, und competent apparatus will reduce the
appornity for deviation or poor performance,
Governmen! apparaius is the mam supporter of the agency in realizing the vision, mission.
and goals of the agency. The information presenizd by the apency is also inscpamble from the




n ebement. The ability of the apparatus 1o be respoasible and carry out their work can help
minimize the occamence of fraud in govermment agencies i Adhivinna et al., 2022).

3. -Tiellihund' Coniirol Systems on Organizat ional Commitment

the test results, it is known the internal control system has an eﬁ"ma'l orpanizational
commilment in preventing fromd in Lima Pulub Kota Regency, This means that the betier U
imternal comtrol system, the betier the organization] commitment will be. .-1.% Theory focu ses
an the relationship between two pamicc the principal (for example, the owner of the
argunization or ibe oweer of a wur company] aad the agent (for example. the munager or
emplovee in Lhe onguniation ). In tis contexl, the owner or manager of the tour company wcts
a5 the principal, and the emploves ar ravel agent is the agent responsible for carrving out
aperatiomal activities, Organizational commitnggnt in & diswrict s the level of lovaly,
attachment, and support thal emplovees have for the goals and values of the bocal government
arganization (Batwael . 20020 This commitment is very impomant in creating a productive,
efficient. and accoumtable work cnvironment, 2: well as in nealizing the goals of better
govermance for the community.

Intemal Control System (ISC) increases mnsparcncy in every activity of the organization,
whether in budget usage, progran i mplementation, or decision-making. When these processes
are varmied oul traaspareatly and sceountably . the appusatus leels appreciated because they can
see that their hard work is recopnized and properly acenunted fior. This trust eirengthens the
semse of commitment to the ceganization, hecause they know that the resalts of their work will
be rellecied in the achievessent of clear wid oeusurdble orgusizstiomal goals, A well-
iquHl:mcnmd I15C will fasciliate mmp'li.m'mc with cnidirlg; miles and rngl.ln.ﬁmu. This
;mﬂpliq-c;: i ery iqu'!m“l'prl' in the povernment anvironment bacansd it cnmeeris irtcs,ril}' andd
wcoountsba ity 0 the management ol public resuunees.

4. The Influence of Civil 5 Competence on Organizational Commitment

the mest resulis | in s known the eompetenee of the apparates has an effect
commilment ol the prency organieuton in preventing fragd in Lima Puluh Kot Begency T
means that the better the competencs of the apparans, the heter the organizational commitment
will he, Agent Theory focuses on the relafionship hetween two partics: the principal
{orgunization owner or manager) amd the apenl (who cary oul lasks or jobs. such as cvil
servants of emplovess). In this relationship, tese i a potential conflict of intcrest , namcly
when the goals and motivations of the agent do mot fully aligs with the poals of the prncipal.
Crgamizational commilment 18 government 15 closely melsied o emploves altachment 1o the
goals. mussions. usd values of government organizations that serve the public mlerest { Rabargo.
W23

By having adeguale skills amd knowledge, they can minage lasks better and achieve the
guals set by the arguniastion, Suceess in achicving onganistionu goals cun increase o sense of
ownership and commitment to the organization, becnuse the apparntus feels that their
contribiulban his o positive Impacl on gove el sgencied. Compelenl apparilis aol oaly focas
an their tusks, but alo play o mle o orgoniastional development. Those who have maore
knowledge and skills will be mone likely 1o provide sagpestions or innovations that can help
improve and develop the organizaion.
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5. The Inﬂumunt{h'llm Commitment on Performance Accountability
test results, it is known that organizational commitment has an effect ogghe accountability
af agency performance in preventing frawd in Limn Puluh Kota Regency. This means that the
better the organizational commitment, the better the accountability of agency performance.
Agency theory suggests that there is o polenlial conflict between the intenests of the principal
and the agent, which can lead 10 oppormunistic hekavior or Frasd i there is no effective control
mechanism. Stromg organizationl commiment can reduce this problem by aligning the
inleagg)s of the agent with the principa! Cdhivinog o al., 2022},

(hrganlzations with srong commitment from leaders and subordinaes will find it casier o
achieve the desired nesults w produce better peformance. compared o organizations that do
mol have organzationa] commtmenl. High orgmizational commilment epcourages smployees
o comply with applicable regulations and procedures. Employecs who feel bound by the
arganization’s vigion and mission will be more disciplined in ecarrying out their duties and
[ullowing existing provisions. Compliance with Lthese procedures nol only increases work
efficicney ., bat also strengthens performance ace hility, hecause cvery action taken can he
clearly aceounted for and audited . Emplovess who have a high commitment o the organization
tendd 1o beprpre respunsible in achieving the pouls that buve been set. They leel bound w carry
ot their dutics as well as passihle, =o that the achicvement of organizational goals and
ohjectives is more guarmntecd.

6. Orpanization] Commilmenl Muﬂmﬂ-ﬂfui-[hkr-l Contrel Sysicm on
Performance Acenuntability

Based i the st results, it is cvident that organizationsl commdnment modistes the
miluence of the miemal control system on agency perlomoance sccountablity m (rowd
prevention in Fifty Cities Regeney. This indicases that improvements in the intereal eontrol
sysem lead to cahanced agency performance acooumtability, which subsequenty inpacts
emploves orgumazationil commiiment . The Internal Contrul System lunctions = a mlegral par
of the process fior achieving public government acconntabilite | Yesinia ot al., 2008).

mernmcﬂnnﬂiﬂw implementation, tram  planning phases thromgh  supervision
implementution o secountability reporting, musl be conducied in an ondery, controlled,
cfficient, and effective manncr. Ih«cﬁ:lm.aqyﬂem it necessary that can provide adequate
assurance that govermment sgency nativities achieve their abjectives etficiently and cffectively,
produce mh#cs Mnancial menugemenl reports. salcpuund assets. usd promote regulsory
compliance. This system is known as the imemal control system (Widvatama and Novita,
ATk

53]
7. Organizational Cemmitment Mediates the Effect of Apparatus Competence on

Performance

test eesulis it is keown that organizational commitment mediates the influence of apparaes
coam agency performance aceountability in preventing fronsd in Lima Pulah Kota
Regency. This means that the better the apparatus compelence, the better the agency
performance accountahility will ke amd this has an impact on employee organizational
commitment, Apparstus competence is an ahsolute expertise that is necded so that fund
manuge ment [or the dr\c]upmml ol varlimig aspects can be wchieved l:!f u.'l.i:r‘ 'u'rl.c"i,u;m‘il.':.
knowledge and skills and behavior to encowrage optimal development { Perduna, 2018).




Competent personnel will generate high-quality outpar in aceordance with accountability
Einn'pln. Accountability represents an obligation for individuals {(leaders/officials’executors)
o ensure that their duties and responsibilities have been fulfilled in compliance with applicable
regulations and siandards.

CONCLUSION [11]

Through the analysis curied out, the Follkswing conclusions can be drawn:

1. The internal conteal system affecrs the accountabilite of the apency's performance. 1t can

be eoncluded thit if the internal comtral syvstem can he max imized, then the scoountability

ol employee performunce will be beter.

The competence of the apparatus affects the accoustability of agency performance, It can

he :ﬂndcd. that if the nrgnrl':\'.llinl's commiatinent can he incrensed a8 miich as Prnlihlc.

Usent the accountubility of the agency's performance will be beller.

X The miernal control sy dem allects e orpanization’s commmitment, It can be concluded that
if the internal control system can be maximized, the organization’s commitment will he

o,

4. Emﬂ the uppuratus allects the commitment of the orgunigition. It can be
conchided that it the organiratinn’s commitment can he increased as nuch as possible, then
the arganization’s commitment will he hetier,

5. Ongunieationul comautment wlects the wvountability of agency perfomunce, I can be
wonchuded that i the srganizution’s commitment i betler, teen the accountabilivy of agency
performance will he hetter, a

6, Owvgunicational commilment medies the inlliese ul the inle@d coniml sysem on Lhe
usommlability ol ayency perforrnence, 10 can be concluded tal 1§ the intermal control system
is geffingzyeticr, then the accountahility of the agency's performance will increase which
B0 Tas an impact on the arganization’s commitment,

7. Orgunicational commitment mediaes the influmce of appautes compelence on agency
perfomance scoountabality. It can be conduded that if the compeience of Lhe appariius 15
hetter, then the accountahility of agency performance will increase which alsohas an inpact
um orgunzation] commitnenl.
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